COVINA-VALLEY UNIFIED SCHOOL DISTRICT
MONTHLY SALARIES
1. Teachers' Salary Schedule - effective 7/1/2023

* Amounts have been rounded to the nearest dollar
Salary paid in 11 monthly payments

COLUMNA COLUMNB COLUMNC COLUMND COLUMN E

BA+CA BA+60 Units

Prelim/Clear BA+ Incl. MA or

BA BA+ 15 Units 30 Units MA MA+20 Units
1 $5,477 $5,699 $5,927 $6,164 $6,410
2 $5,727 $5,955 $6,193 $6,442 $6,698
3 $5,982 $6,223 $6,472 $6,731 $7,000
4 $6,252 $6,501 $6,762 $6,985 $7,314
5 $6,532 $6,795 $7,067 $7,349 $7,644
6 $6,827 $7,100 $7,384 $7,679 $7,987
7 $7,135 $7,421 $7,717 $8,026 $8,348
8 $7,456 $7,753 $8,064 $8,385 $8,722
9 $8,103 $8,427 $8,764 $9,114
10 $8,808 $9,158 $9,525
11 $9,573 $9,954
12 $10,402

LONGEVITY PAY

No years of service earned while outside C-VUSD will be applied to longevity pay.

15 $7,792 $8,468 $9,205 $10,004 $10,870

20 $8,143 $8,849 $9,620 $10,454 $11,360

25 $8,509 $9,247 $10,052 $10,924 $11,870
EXPLANATORY NOTES

a. Unit Members: Personnel compensated on the Teachers' Salary Schedule are
Classroom Teachers, Resource Specialists and Resource Teachers.

b. Experience Credit: For unit members hired after ratification of this Agreement by
both parties, a maximum of eleven (11) years of acceptable experience outside the
Covina-Valley Unified School District will be recognized on the teacher’s salary
schedule for initial placement on Step 12.

c. Units: A unit is one semester hour of upper division or graduate level work from
an accredited institution taken after receipt of the pertinent degree. One quarter
hour equals 2/3 semester hours.



Degrees: BA and MA refer to a bachelor's degree and a master's degree,
respectively, from an accredited institution in a field pertinent to the position.

Doctor's Degree: $119.60 per month shall be added for a doctor's degree earned
at an accredited institution

National Board Certification for Professional Teaching Standards: $113.69 per
month shall be added for a National Board Certification for Professional Teaching
Standards.

. Credentials: Placement on this salary schedule, except as provided below, requires
possession of a regular California credential valid for the grade level and/or
subject(s) taught or service rendered. A regular credential is defined as one of the
following: Life, Clear, Professional Clear, or Preliminary credential. A candidate
who holds only an emergency or internship credential will be placed on Column A
and on:

Step 1 for no acceptable experience

Step 2 for one year of acceptable experience

Step 3 for two or more years of acceptable experience
Step 4 for three or more years of acceptable experience

Until receipt of a regular credential, a unit member who previously held only an
emergency or internship credential shall not advance beyond Step 4.

. Longevity Pay: Longevity pay shall apply only to District certificated personnel:

(1) who have had service in the Covina-Valley Unified School District and its
predecessors, the Covina School District and/or the Covina Union High
School District;

(2) for regular assignments, and shall exclude summer school and all extra
pay assignments.

Years of service, for purposes of qualifying for longevity pay, shall be counted in
the same manner as years of service for salary step advancement pursuant to Policy
4151.2, Step Advancement - Certificated Personnel. Years of service shallbe
counted in the aggregate except that any service rendered prior to a break in service
of 39 months or more from the last day of paid service as a probationaryor
permanent certificated unit member shall not be counted.



